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February 24, 2021 

On February 10, 2021 the Office of the Chief Medical Officer of Health for Ontario updated its COVID-19 
Screening Tool for Businesses and Organizations (Screening Workers) and its COVID-19 Screening Tool 
for Businesses and Organizations (Screening Patrons).  Under the Reopening Ontario (A Flexible Response 
to COVID-19 Act, 2020 and its associated regulations, every business or organization to which the screening 
tools apply must ensure its workplace screening tools comply with the updated requirements.   

A business or organization should note two new requirements:  

 If the answer to any of the screening questions changes during the day, a worker is to immediately 
advise the employer of the change and go home to immediately self-isolate without having to first 
screen again.  The worker is also to contact their healthcare provider or Telehealth Ontario to get 
advice or an assessment, including if they need a COVID-19 test. 
 

 Every business or organization must maintain a record of the date and time every worker was in the 
workplace (arrival and departure time) and their contact information.  This information may be 
requested by Public Health for contact tracing and must be maintained for at least one month. 

 
To learn more and for assistance, contact your Sherrard Kuzz LLP lawyer or, if you are not yet a client 
of our firm, contact us at info@sherrardkuzz.com with the re line: COVID-19.  
 

 

 

 

 

 

 

The information contained in this briefing note is provided for general information purposes only and does not constitute legal or other 
professional advice, nor does accessing this information create a lawyer-client relationship. This briefing note is current as of  
February 24, 2021 and applies only to Ontario, Canada, or such other laws of Canada as expressly indicated. Information about the law 
is checked for legal accuracy as at the date the briefing note is prepared, but may become outdated as laws or policies change.  For 
clarification or for legal or other professional assistance please contact Sherrard Kuzz LLP.  

http://www.sherrardkuzz.com
https://covid-19.ontario.ca/covid19-cms-assets/2021-02/ENScreening%20-%20WorkerFeb10-v3.pdf
https://covid-19.ontario.ca/covid19-cms-assets/2021-02/ENScreening%20-%20WorkerFeb10-v3.pdf
https://covid-19.ontario.ca/covid19-cms-assets/2021-02/ENScreening%20-%20PatronFeb10v2.pdf
https://covid-19.ontario.ca/covid19-cms-assets/2021-02/ENScreening%20-%20PatronFeb10v2.pdf
https://www.ontario.ca/laws/statute/20r17
https://www.ontario.ca/laws/statute/20r17
https://www.ontario.ca/laws/statute/20r17
mailto:info@sherrardkuzz.com

