Christopher John Doyle Age 64, Married 41 years, four children.

Education

Sixteen years of catholic school education, St. Mark’s Catholic, DeMatha Catholic HS, WJU
Bachelor of Science, Business Administration, Wheeling Jesuit University, Wheeling, WVA
Additional courses at University of Maryland, Industrial Distribution and Marketing, Strategic
Marketing, Principles of Real Estate, Assertiveness Training. Ten week course from Dale Carnegie
Institute Sales Training, Blue Print Reading, Twelve week Spanish Language course, Sales
Management Training.

Work History

Georgia Pacific Corporation Distribution Center, Landover, Maryland, 1979-1982 Inside sales and
gypsum product manager
Hudson Building Supply and Equipment, Beltsville Maryland, 1982-1989

o Outside sales representative 1982

o Armstrong acoustical product specialist 1983

o Sales Manager 1984

o Vice President Sales and Marketing and yard manager in Manassas, Virginia 1985-1989
Bob Porter Construction Company, Gaithersburg, Maryland, 1989-1991 Vice President Marketing
and Business Development
Capitol Building Supply, Inc (GMS) Manassas, Virginia, 1991- 1996

o Armstrong acoustical manager 1991-1992

o Sales and Marketing Manager 1992

o Vice President, partner, 1992-1996
Pioneer Materials West, Inc, (GMS) Englewood, Colorado

o General Manager, Vice President 1996-1998

o Western Regional Manager, Vice President 1998-2005
Tucker Materials of Columbia (GMS) Columbia, South Carolina,

o Regional Acoustical Manager 2005-2006

o General Manager, Vice President 2006-

o Coastal Regional Manager 2008-

o South Carolina Regional Manager 2009-
Gypsum Management and Supply, Inc 2010-

o Vice President of Operations, South East Region

Time to begin the next chapter of what has been a life and career full of many blessings and good

fortune. “Where do you want to be in three to five years”, that interview question that stuck and helped



me work towards the next goal. Every three to five years, a change, an updated goal, an expectation that
encouraged me to reevaluate the next adventure. GMS is a unique organization that allows employees to
feed one’s entrepreneurial spirit if they work for it and ask for it. The people that | met over the last four
decades were a collection of exceptional characters. They somehow found this business and industry and
very few ever left. The stories and memories will only get better. So, for the next five years, my goal is to
make sure my grandchildren spend more time with Nonna and Grandpa. That we stay physically healthy
enough to keep up with them. Travel and reconnect with friends, and feed that creative side of the brain
with music, art, and making and fixing things. Everyone is welcomed to check in five years from now to
get an update. God Bless and thank you for allowing me to serve.



