SHRM

Topics Include:

Humanistic Business: How to Create a Loyal Culture
Health Reform 2015

Organization

Reducing Violence in the Workplace

® Finance and Accounting for HR Professionals

e Top 10 Immigration Developments That Every Employer Should Know
About

e How fo Win Friends and Influence People: Making HR Matter

e Developing a Criminal History Evaluation Tool
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SHRM and HRCI
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Network

2015
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Rebecca Massiatte

Jeff McKissack

Connect

Learn

Victor Santana-Melgoza

Derek Crews

For More information:
ntshrmconference@gmail.com | www.northtexasshrm.org

Strategic Contributions — Closing the Gap Between Knowledge and Decisions
Employee Handbooks: Essential Policies and Important Updates to Protect Your

NORTH TEXAS Annual Conference

May 14 & 15, 2015

Early Bird Registration!

Register by Monday, April 20
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Conference Location:
CoServ

7701 S. Stemmons
Corinth, TX 76210



Rates

May 14 & 15, 2015

14.5

SHRM and HRCI Recertification hours

Register by April 20, 2015 and save! In addition, registrations completed and paid
by April 13, 2015 will be entered into a drawing for a $100.00 gift card.
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O North Texas SHRM Member $ 325.00 $ 225.00 $ 400.00 |$ 300.00
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