
 
 

20
S
 
In
 
T
R
co
  
1
  
2
  
3
  
4
  
E
an
fa
co
th
pr
of
bo
 
 
 
 
 
 
 
 
T
co
de
S
ha
th
to
  
D
W
de
In
im
an
is
 
 
 
 
 
 
 
 

011 No Empl
elf-Assessm

ntroduction 

he manual is 
Recreation Ass
omposed of fo

. The aw

. The in

. The se

. The ev

very park and
nd resources 

acilities to our
ommunity, bu
hat was sent o
rofession are 
f us are not p
orn, and affec

he idea of NE
ounting calori
eveloping a w
ocial, Emotio
aving a health

he original gro
o take time an

Disclaimer 
Wellness prog

esigned in co
nternal Reven
mportant if sig
nd achieveme

ssues into con

loyee Left Be
ment Workbo

for use by ind
sociation's He
our parts: 

ward process

itial applicatio

elf-assessmen

valuation 

d recreation A
to live a heal

r patrons, the 
ut for the healt
out to every A
very concern
racticing wha
ctionately ent

ELB and healt
ies.  This prog

well-balanced 
nal, Intellectu
hy Agency - h
oup of Health 
nd effort to for

rams are a gr
ompliance with
nue Code as w
gnificant incen
ent.  For this 
nsideration wh

ehind Award
ok 

dividuals who
ealth and We

 

on 

nt 

Agency should
lthy lifestyle.  
IPRA Health 
th of our profe

Agency in Oct
ned about lea
at we preach. 
itled, "No Em

thy living is m
gram encomp
life from the 

ual, Spiritual a
higher produc
and Wellnes

rmulate this a

reat benefit to
h current fede
well as applic
ntives or rewa
reason, it is im
hen designing

d  

o are working 
llness award,

d be concern
Although we 
and Wellnes

essionals in o
tober of 2007
ding a health
 From this, th
ployee Left B

much more tha
passes the six
inside out.  T

and Environm
ctivity, lower a
s Task Force

award: 

o employees, 
eral regulation
cable state law
ards are asso
mportant that
g employee w

toward obtai
, "No Employe

ed with provid
 do a great jo
s Task Force
our field.  Bas
, it was deter

hy lifestyle, bu
he idea for an
Behind", or NE

an adding phy
x dimensions 

The six dimens
mental.  Health
absenteeism, 
e members wh

but may pos
ns, such as H
ws.   Legal co
ciated with w
t parks and re
wellness prog

ning the Illino
ee Left Behin

ding their pub
ob offering qu
e’s focus is no
sed on the res
rmined that m
ut for a variety
n IPRA health
ELB.   

ysical activity
of wellness w

sions are: Ph
hy employees
and more!  L

ho have dedic

e some legal 
HIPAA, ERISA
ompliance is e
wellness progr
ecreation age
rams. 

ois Park and 
nd".  It is 

blic with the to
ality program

ot only for our
sults of a surv
any staff in o

y of reasons, 
hy living award

 to your day a
working towar
hysical Activity
s are paramo
Listed below a
cated themse

risk if they ar
A, ADA and th
especially 
ram participat
ncies take leg

ools 
ms and 
r 
vey 
ur 
many 
d was 

and 
rds 
y, 
unt to 

are 
elves 

re not 
he 

tion 
gal 



 
 

H

L
 ln

Lo
th
ae
co

M
 m

M
"h
be
 
L
lk
Lo
an
an
an
 

 G
G
th
D
  
G
G
Jo
de
  
N
N
a 
to
S
 
P
P
de
m
w
an
 
D
D
m
d
IP
M
 
H
H
th

Health and W

ori Neubaue
neubauer@itasc
ori Neubauer 

he past 9 year
erobic classe
onferences.  

Maddie Kelly,
mkelly@olparks
Maddie Kelly is
healthy body, 
efore it was in

oriKay Pade
kpaden@illinoi
oriKay Paden
nd Park Reso
nd recreation
nd the benefit

Greg Ney, CP
Greg Ney has 
he past 18 yea
Director for Pit

Gina Rodrigu
Gina Rodrique
oliet Park Dis
esk staff, pers

Nancy Thiema
Nancy Thiema

Parks and R
o Parks and R
kating profes

aula Sheeha
aula Sheehan
eveloping and

make healthy c
wellness for 15

nd will comple

Dee Kaiser, R
Dee Kaiser is t
manages aqua

istricts and ha
PRA for the pa
Management S

Heather Weis
Heather Weish
he Health & W

ellness Com

r, Itasca Par
caparkdistrict.c
is the fitness

rs.  Lori has b
s, personal tr

 Oak Lawn P
s.com  
s the Director
healthy mind

n vogue. 

n, Chair, Uni
is.edu  
n is the Comm
ources at the 
 practitioners
ts of parks an

RP Buffalo G
been involve
ars.  He was 
tch, Hit & Run

ez, Joliet Pa
ez is the Fitne
trict.  Gina ha
sonal trainer, 

ann, Streamw
ann is the Fitn
ecreation pro

Recreation as 
sional.  

an, PDRMA 
n joined PDR
d implementin
choices and s
5 years and is
ete her MS in

Roselle Park D
the Aquatics &
atics operation
as been work
ast two years
Section.  

haar, Illinois
haar is the De
Wellness Task

mmittee Memb

k District
com  
s manager for
been involved
raining, mana

Park District

r of the Oak L
d".  She starte

iversity of Ill

munity and Ed
University of 
 in customer 

nd recreation.

Grove Park D
d with volunte
the past chai

n and coachin

rk District 
ss Coordinato

as been in the
group instruc

wood Park D
ness Supervis
ofessional for 

a personal tr

RMA as a Wel
ng well-being 
seek optimal h
s also a group
n Health Prom

District 
& Recreation 
ns, cultural ar

king in these a
s as the Stude

s Park & Recr
evelopment &
k Force.  

bers 

 Cha

r the Itasca Pa
d in the fitness
aging fitness c

 Co C

Lawn Park Dis
ed an Employ

inois Past

ducation Serv
Illinois.  She 
service plann
. 

District  
eering, coach
rperson for th

ng numerous y

or of the Prov
e fitness indus
ctor and mana

District 
sor at the Stre
8 years in Fit
rainer, strengt

lness Consul
programs wh

health.  Paula
p exercise ins

motion Manag

Supervisor a
rts programs,
agencies sinc
ent Section C

reation Asso
& Project Direc

ir 

ark District.  S
s industry for
centers, spea

Chair 

strict.  She ha
yee Wellness 

t Chair 

vices Coordina
conducts clas

ning, program

hing and work
he IPRA - Ath
youth teams 

vena St. Jose
stry for the pa
ager. 

eamwood Par
tness and Fac
th and condit

tant in March
hich encourag
a has worked
structor.  She 
gement in Dec

at the Roselle
 and adult trip

ce she was 14
hair and as a

ociation 
ctor at the IPR

She has held 
the past 21 y

aking and pres

as always live
program for h

ator for the O
sses and wor

m evaluation, h

king with local
hletic Committ
over the year

eph Inwood At
ast 8 years in

rk District.  Sh
cility manage
ioning coach 

h 2009.  She i
ge the PDRM
 in the field o
received her

cember 2010.

e Park District
ps. Dee grew
4. Dee has be
an active mem

RA. She is the

that position 
years, teachin
senting at 

ed by the adag
her staff long 

Office of Recre
rkshops for pa
health and fitn

l communities
tee, the State
rs.    

thletic Club a
 many capac

he has worked
ment.  She ca
and Figure 

s responsible
MA members t

f employee 
r BS in Psycho
. 

t where she 
w up in park 
een involved i
mber in the Fa

e staff liaison

for 
ng 

ge, 

eation 
ark 
ness, 

s for 
e 

t the 
ities; 

d as 
ame 

e for 
to 

ology 

in 
acility 

n to 



 
 

  

T
  
I. 

  
II.

  
III

  

 
  

  

  

 

HE AWARD 

 The aw
investi
employ
memb
Comm
IAPD/I
Confer
The aw
that do

. The in
applica
IPRA's
then s

I.  The se
comm
compli
comm
award
visitati
this ma

What 
A stan
recogn

Develo
The st
and W
and Re
offerin

Scope
The st
Enviro
be ind
standa

The C
In orde
statem
 
Sugge
For ea
sugge
docum
only su
to be i
achiev
 
 

PROCESS 

ward proces
ing in the hea
yees, you wil
ers.  Upon re

mittee will pres
IAPD Annual 
rence Awards
ward term is 5
o not receive 

nitial applicat
ation form for
s website.  Th
ent to the He

elf-assessme
itment to hea
iance are incl
ittee and the 
.  The Agency
on team.  An 
anual. 

constitutes a
ndard is a stat
nized profess

opment of th
tandards for th

Wellness field t
ecreation Ass
g an award. 

e of the Stan
tandards are o
onmental, Emo
ependent of a

ards, with fund

ommentary 
er to better un

ment of the sta

ested Eviden
ach standard t
stion is made

mentation will 
uggestions an
ncluded in the

ved by comply

s. What are t
alth and well-b
l receive reco

eceiving the aw
sent the awar
Conference. 

s Luncheon. M
5 years – at th
the award ma

tion.   The int
r the No Empl
his application
alth & Wellne

ent.   The Ag
lthy living.  Th
luded in this m
on-site team 
y submits a h
example of a

a standard?
tement of des
ionals.  

he NELB stan
his program w
throughout th
sociation was

dard 
organized into
otional and D
any other.  Ea
damentals in 

nderstand the
andards.  

nce of Compl
there is a sec

e so that the A
give evidence
nd other docu
e Agency’s se
ying with the c

the benefits o
being of your 
ognition amon
ward, a repre
rd at the IPRA
 Your Agency

More than on
hat time agen
ay re-apply ea

terested Agen
loyee Left Be
n, along with t
ess Committe

ency conduct
he 6 sections
manual.  The 
as the primar

hard copy of th
a section of th

sirable practic

ndards 
were determin
he state of Illin
 initiated in O

o six major ca
Diversity.  The
ach category 
four out of th

e standards, th

liance 
ction "Sugges
Agency may b
e of meeting t
umentation/ev
elf-assessme
coordinated n

of going for thi
Agency's mo

ng your fellow
esentative from
A Annual Mee
y will also be 
ne Agency ca
ncies are enco
ach year.  

ncy contacts 
hind award.  
the non-refun
e for review.

ts a self-asse
s of standards

self-assessm
ry documenta
he self-asses
he self-assess

ce as set forth

ned by leadin
nois.  A speci

October of 200

ategories:  Ph
ey are inter-re
is comprised 
e six categor

here is an ex

sted Evidence
better underst
the standard.
vidence may b
ent report.   Th
number of evi

is award?  No
ost valuable a
w professional
m the IPRA H
eting, held dur

mentioned a
an be recogn
ouraged to re

the IPRA and
Forms can be

ndable applica

essment on th
s and suggest
ment report is 
ation of the cr
ssment to eac
sment is inclu

h by experienc

ng professiona
al committee 
07 to explore 

hysical, Intelle
elated and one

of a varying 
ries.  

planation follo

e of Complian
tand what typ
.  Understand
be used.  The
he total possi
idences of co

ot only are yo
sset, your 
ls and board 

Health & Well
ring the 
t the Friday A
nized annual
e-apply. Agen

d fills out an 
e downloaded
ation fee of $7

heir Agency's 
ted levels of 
used by the 

riteria for the 
ch member of 
uded in the ba

ced and r

als is the Hea
of the Illinois
the possibility

ectual, Social
e category ca
number of 

owing the 

nce".  This 
pe of 
d that these ar
e documentat
ble points are

ompliance.   

ou 

ness 

All 
lly. 

ncies 

d on 
75, is 

f the 
ack of 

alth 
s Park 
y of 

, 
annot 

re 
tion is 
e 



 
 

 
 
IV

  

  

  

 
V

  

S
 
1

 

 
 
For Ex
Standa
availab
4 exam

V. The ev
have a
later th
Wellne

An Ag
are ma
applica
applica
the Sta

This se
met an
Agenc
each s
also be
docum
meet t
scoring

The N
websit
prepar

V. The ap
Upon r
individ
inform
http://il

Denotes man

ECTION 1 - P

.1 Wellne

The re
assets
work e

Comm
A safe
absen
insura
  

xample: 
ard 1:4 – The
ble. In order t
mples of evide

valuation.  T
a copy of the A
han October 3
ess Committe

ency must co
arked with the
able standard
able to a part
andard should

elf-assessme
nd which will n
cy they will ha
standard, ther
e a space for 

ment complian
that particular
g.  The stand

ELB task forc
te http://ilipra.o
ration for the 

pplication pr
receiving you
ual will be av
ation on the a
lipra.org/nelb/ 

ndatory standa

PHYSICAL 

ess Policy/S

ecreation Age
s.  It should al
environment a

  
mentary: 
e work environ
ce from work 
nce costs.  A

ere are 7 exam
to achieve the
ence or a com

he onsite visi
Agency's self
31).  The visit
ee and determ

omply with all 
e icon and are
ds must be me
icular Agency
d be marked 

ent workbook 
need some a

ave a workboo
re will be a bo
notations as 

nce, what add
r standard.  P
ard is either m

ce has prepar
org/nelb/. This
self-assessm

rocess.  The 
r application 

vailable to ans
award, please
 

ard 

tatement

ncy should re
lso recognize
are critical com

nment when c
and less use

ll of which inc

mples of evide
e 4 points you
mbination of th

tation team w
f-assessment
tation team w

mine if the Age

"fundamenta
e bold-faced. 
et.  There ma
y.  If an Agenc
DNA. 

is primarily a 
dditional work
ok with all of t
ox which will b
to what "evid

ditional eviden
lease note th
met or not me

red a tool kit w
s tool kit has b

ment report.   

application ca
the Agency w
swer your que
e contact lneu

ecognize their
 that physical
mponents for 

combined with
e of medical re
crease produc

ences of com
u must show t
hose and Age

will consist of 
t as designate

will then report
ency is eligibl

al" (mandatory
 As for the ot

ay be a few St
cy believes a

checklist for 
k.  When the 
the standards
be marked "M
dence of comp
nce is needed
at there is no

et. 

which can be 
been provide

an be downlo
will be assigne
estions or con
ubauer@itascap

r employees a
l fitness, emo

r a healthy an

h physically fi
esources.  It c
ctivity. 

mpliance.  Fou
that you have
ency initiated 

one member
ed by the ass
t its findings t
le for the awa

y, required) st
ther standard
tandards whic
 Standard is n

which standa
visitation team

s and the scor
Met" or "Not m
pliance" is be
d, or that the A
o "Partially me

obtained from
d to assist the

oaded from th
ed a NELB m
ncerns.  If you
parkdistrict.com

as one of its m
otional well-be
d productive 

it employees,
can also lead

ur points are 
e complied wi
d examples. 

.  The team w
igned mentor
o the Health &

ard. 

tandards, whi
s, 90% of the
ch are not 
not applicable

ards have bee
m comes to t
ring system.  

met". There wi
eing used to 
Agency does 
et" in the actu

m the IPRA 
e Agency in 

he IPRA Webs
mentor.  This 
u need additio
m or visit 

most importa
eing and a sa
workforce. 

, leads to few
d to lower med

th the 

will 
r (no 
& 

ich 
e 

e to it, 

en 
he 
For 
ill 

not 
ual 

site. 

onal 

nt 
fe 

er 
dical 



 
 

1
 

  

 
  1

 

  

1
 

  

Sugge
 Prov
 Prov

"543
 

.2 Health

The Ag
 
Comm
Agenc
choice
nutritio

Sugge
 Rec
 Evid
 Rec
 Evid

Total p

.3 Increa

Comm
The Ag
physic
norma
league
post-w

Sugge
 Sho
 Cop
 Age

.4 Preve

The Ag

Comm
Agenc
preven
The Ag
host a

Sugge
 Evid
 Evid
 Evid
 Evid

pro
 Evid
 Evid
 Evid

ested Evidenc
vide a copy o
vide evidence
321" or simila

hy Eating Ha

gency should

mentary 
cy posts or dis
es, etc.  The A
onist, offer he

ested Evidenc
cord of food se
dence of distr
cord of semina
dence of heal

 
possible poi

ase Physical 

mentary 
gency should

cal activity (pa
al job requirem
e fees (i.e. Ag
work exercise 

ested Evidenc
ow classes/pro
py of registrat
ency participa

  
ntative Care 

gency should
 

mentary 
cy will post an
ntative and ro
gency should
nnual semina

ested Evidenc
dence of distr
dence of sem
dence of annu
dence that Ag
ogram 
dence that Ag
dence that Ag
dence of distr

 

ce of Complia
f the Agency

e of an Agenc
ar Wellness pr

bits 

d promote hea

stributes infor
Agency can p
althy options 

ce of Complia
erved at mee
ibution of info
ar/classes off
thy options 

nts: 3 

Activity 

d provide emp
assport) for a 
ments).  Such
gency softball

opportunities

ce of Complia
ograms offere
ion/entry form
tes in IPRA G

- Wellness C

d show that th

nd/or distribute
outine health p
d provide staff
ars on benefits

ce of Complia
ibution of pre
inars 
ual health scr
gency insuran

gency offers s
gency offers in
ibution/educa

nce: 
wellness poli

cy formation o
rogram 

althy eating op

rmation on he
rovide annua
in vending m

nce 
etings 
ormation to fu
fered 

ployees with o
minimum of 3
 as but not lim
, bowling, bag

s.  

nce 
ed for employ
m 
Go! program 

Checks 

ey support w

e information 
physicals, OB
f with free hea
s of healthy li

nce 
eventative car

eening day 
nce covers pre

seminars on s
ncentives for 
ation for ergon

icy or stateme
of Wellness C

ptions. 

ealthy eating; 
al seminar/clas
machines and/

ull-time emplo

opportunities t
30 minutes 3 
mited to, walk
gs team) prov

yees only 

wellness check

and show do
B/GYN, denta
alth screening
iving by hosp

re benefits 

eventative ca

support for qu
smoking cess
nomically cor

ent 
Committee, pa

the food pyra
ss from certif
/or concessio

oyees 

to engage in 
days a week 

king clubs, sp
viding pedom

ks. 

ocumentation 
l and eye wel
gs (i.e. blood 
ital staff. 

are or offers a

uitting smoking
sation 
rrect workspac

articipation in 

amid, making 
fied dietitian a
on operations.

continuous 
(activity outs
onsorships, 
eters and pre

on the benef
llness checks
pressure) an

 reimburseme

g 

ce 

good 
and/or 
.  

side 

e- and 

fits of 
s.  
d 

ent 



 
 

S
  
2
 

   

  

 2
 

 

2
 

 

 
 

Total p
 

ECTION 2 - I

.1  Readi

Studie
educat

         
Comm
Promo

Sugge
 Evid
 Evid
 Evid

boo
 Evid

sha
 Enc

.2 Mainta

Intellec
inform
and m

Comm
Profes
have h
There 
include

Sugge
 Evid
 Prov
 Com
 Evid

hou
 Evid

clas

Total p

.3 Intelle

Studie
increa

Comm
People
(gainin
or leisu
board 

possible point

INTELLECTU

ng for Educa

es are accumu
tional as well 

 
mentary 
oting reading 

ested Evidenc
dence that cu
dence that cu
dence that inf
ok club is prov
dence there is
are 
courage staff t

      
aining Intelle

ctual well-bei
al life experie
aintains a sen

 
mentary 
ssional or spe
had certain tra
are many cer
e CPRP, life g

ested Evidenc
dence of cont
vide copies o
mpensate staf
dence of class
use 
dence that Ag
ss annually 

  
possible poi

  
ectual Exerci

es show that p
se creativity a

mentary 
e often believ
ng the knowle
ure activities 
games may h

ts: 4 

UAL 

ational and P

ulating that em
as personal 

can have a po

ce of Complia
rrent newspa
rrent events o

formation on l
vided for staff
s a library with

to and /or reim

ectual Stimul

ng involves lif
ences.  Well-b
nse of humor

ecial interest o
aining or acco
rtifications off
guarding, first

ce of Complia
inuing educat
f individual's 
ff for CEUs.  S
ses and profe

gency pays fo

nts: 4 

ses and Acti

performing ce
and productiv

ve that intellec
edge) and form
such as cross
help you stay 

Personal Dev

mphasize the
development

ositive impac

nce 
pers and prof
or trends are 
ocal book clu
f 
h professiona

mburse staff f
 

lation 

felong learnin
being in this a
r, creativity an

organizations 
omplished cer
fered in the fie
t aid/CPR, ae

nce 
tion policy 
certifications/
Show any typ
essional deve

or staff to atten

 

ivities - Brain

ertain intellect
vity. 

ctual exercise
mal logic.  Pa
swords (even
mentally sha

velopment  

e importance o
t. 

ct on staff 

fessional peri
discussed at 

ubs to join and

al and books o

for periodicals
 

ng through yo
area increases
nd curiosity. 

certify individ
rtain levels of
eld of Parks a

erobics instruc

/CEUs forms
pe of congrats
elopment prog

nded at least 

 

n Fitness 

tual activities 

e is dull becau
articipating in 
n Jumble or S
arp.  

of reading for

iodicals are a
a staff meeti

d information 

on leisure ava

s in their spec
 

our formal edu
s your openn

duals as evide
f competence
and Recreatio
ctor/personal 

s for staff obta
grams availab

one professio

help to maint

use they relat
mentally cha

Sudoku), read

r pleasure for 

available to st
ng 
on how to sta

ailable for sta

cialty 

ucation and 
ess to new id

ence that they
e in the field. 
on.  Some of t
trainer, etc.

aining CEUs
ble to staff in 

onal developm

tain memory, 

e it to the lea
llenging aero
ing, and play

both 

aff 

art a 

aff to 

deas 

y 

these 

ment 

rning 
bics 
ing 



 
 

 

 

S
  
3
 

 

  

 

3
 

  

Sugge
 Prov
 Prov
 Evid

Total p

ECTION 3 - S

.1 Comm

The po

Comm
Resea
your o
even ju
profes
workfo

Sugge
Provid
clubs/s

Total p
  

.2 Promo

Staff s
stays t

Comm
Studie
enhan
critical
practit
organi

Sugge
 Prov

exa
affi

 Prov
 Prov

i.e.
 Prov

act
 
Total p

ested Evidenc
vide example
vide evidence
dence that a b

possible poi

SOCIAL 

munity Involv

ositive impact

mentary 
arch shows th
verall health 
ust one suppo
sionals need 

orce. 

ested Evidenc
e evidence th
social or volu

possible poi

oting Recrea

should be enc
together." 

 
mentary 
es show that r
ces self-estee
l to reap the b
ioners we get
zation should

ested Evidenc
vide example
amples of the
liated social a
vide evidence
ve that Agenc
, softball, swi
vide informati
tivities/events

  
possible poi

 

ce of Complia
 on different t

e that a brain-
brain fitness c

nts: 2 

vement 

ts of quality le

at healthy an
and sense of 
ortive relation
to participate

ce of Complia
hat the Agenc
nteer network

nts: 1 

ation Among 

couraged to "p

recreation red
em.  Especia
benefits of pa
t so caught up

d promote tea

ce of Complia
s of recreatio
 ability to inte
activities. 
e of staff team
cy encourage
mming, fitnes
ion on Nation
 

nts: 3 

nce 
types of "Brai
-fitness challe
challenge is o

eisure need to

d supportive 
f well-being.  B
nship, can be 
e in active and

nce 
cy encourage
ks outside of t

Staff In-Hou

practice what 

duces stress, 
lly in these tim
rticipating in r
p in our work 

amwork and a

nce 
onal opportun
eract in a soci

m building exe
es the use of o
ss  
al Employee 

 

in Fitness" ex
enge is availa
offered once a

o be realized 

relationships 
Building a net
vital to your w

d inactive rec

s and suppor
the workplace

use 

we preach." 

improves phy
mes of increa
recreational a
that we forge

activities throu

ities that are 
al network. Id

ercises 
other program

Fitness Day 

 

xercises availa
able to staff 
a month 

outside of the

can reduce s
twork of supp
well-being.  R

creation outsid

rts the particip
e. 

“The staff tha

ysical and me
asing health a
activities.  Som
et to "take tim
ugh recreation

present in-ho
dentify particip

ms/facilities w

or other welln

able to staff 

e workplace.

stress and im
portive friends
Recreation 
de of the 

pation in 

at plays togeth

ental wellness
and social ills,
metimes as 

me for fun.”  Th
nal activities.

ouse. Give 
pation in IPRA

within the Agen

ness related 

prove 
s, or 

her 

s, and 
 it is 

he 

A 

ncy; 



 
 

3
 

 

3
 

  
3
 

an
 

 

.3 Workp

The Ag
toward

Comm
It is im
that th
interac

Sugge
 Prov
 Prov
 Prov

are

Total p

.4 Promo

Comm
Emplo
 
Sugge
 Prov

hol
pro

.5 Staff V

The Ag
volunte

Comm
An imp

nd the planet

Sugge
 Prov
 Prov
 Prov

sup
 Prov

vol

Total p

place Camara

gency should
d one another

 
mentary  
mportant that s

ey can focus 
ction between

ested Evidenc
vide evidence
vide evidence
vide evidence

e invited to att

possible poi

ote the Value

mentary 
oyees need to

ested Evidenc
vide evidence
iday parties, e

ograms 

Volunteerism

gency should
eer for a "Cau

mentary 
portant compo
. 

ested Areas o
vide evidence
vide evidence
vide evidence
pport those in
vide evidence
unteers time 

possible poi

aderie 

d foster an env
r. 

staff have the
on their work

n staff membe

ce of Complia
e that the Age
e that staff org
e that each De
tend 

nts: 3 

e of the Emp

o feel apprecia

ce of Complia
e that the orga
employee new

m  

d encourage s
use". 

onent of volun

f Compliance
e that staff is a
e that Agency
e that the Age
 "need" 

e that the Age
to clean vario

nts: 2 

vironment for

 opportunity t
k tasks.  The A
ers and encou

nce 
ency urges sta
ganizes "Pot 
epartment ho

loyee  

ated; that they

nce 
anization buil
wsletter or em

staff to be me

nteerism is th

e 
active in com

y volunteers to
ency utilizes it

ency sponsors
ous parks 

r staff to be su

to address pe
Agency shou
urage a suppo

aff to take tea
Luck" lunche

osts a social in

y don’t work f

ds employee 
mails congrat

mbers of loca

he desire to be

mmunity and p
o a "Cause" o
ts Foundation

s a "Clean the

upportive and

ersonal issues
ld promote co
ortive work en

amwork appro
s including al
n which all ot

for nothing. 

 morale by bi
ulating them 

al volunteer o

e of service to

professional o
or contributes
n or designate

e Park Day" w

d encouraging

s affecting the
ommunication
nvironment. 

oach  
l Department
her departme

rthday recogn
on successfu

organizations 

o other huma

organizations
s to a cause 
es special fun

where staff 

g 

em so 
n and 

ts 
ents 

nition, 
ul 

or to 

ans 

nds to 



 
 

S
  
4
 

  

 

 
4
 

 

 

 
4
 

  

 
4

 

ECTION 4 - 

.1 Enviro

Emplo
leader

Comm
Agenc
leader

Sugge
 Prov
 Prov
 Prov

exc
 
Total p

.2 Recyc

With th
turning

Comm
Althou
resour
Recrea
  
Sugge
 Prov

Total p

.3 Comfo

Provid

Comm
Lightin
determ
person
breath

Sugge
 Prov
 Prov

.4 Impor

The em
safe a

 
 

ENVIRONM

onmentally A

oyees who wo
rship and com

 
mentary 
cies should m
rs and demon

ested Evidenc
vide evidence
vide evidence
vide evidence
cellence and i

  
possible poi

cling Program

he amount of 
g to the benef

  
mentary 

gh we know t
rces so that th
ation Agencie

ested Evidenc
vide evidence

possible poi

ortable Work

e a comfortab
 

mentary 
ng, room temp
mine the comf
nnel with satis
he clean air. 

ested Evidenc
vide evidence
vide evidence

rtance of Em

mployer has t
s possible for

 

MENTAL/SAF

Aware and In

ork for a public
mpetency in m

ake a commit
nstrating this t

ce of Complia
e of the Agenc
e of participat
e that the Age
innovation of 

nts: 3 

m 

pollution pilin
fits of recyclin

the benefits o
hey will last lo
es should be l

ce of Complia
e of a recyclin

nts: 1 

k Space 

ble work envi

perature, and
fort level of th
sfactory work

ce of Complia
e of a checklis
e that the Age

ployee Safet

the responsib
r staff, and to 

FETY 

nvolved Emp

c recreation A
maintaining an

tment to educ
through their a

nce 
cy's environm
ion in the IPR

ency recogniz
its employee
 

ng up in our g
ng to help sav

of recycling ar
onger, we still
leading exam

nce 
ng program 

ronment. 

 cleanliness a
e workers.  T
space and sto

nce 
st and or pictu
ency is compl

ty 

bility to ensure
minimize hea


